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Tami Truett Jerue, as Executive Director of the Alaska Native Women's Resource Center
(AKNWRC), brings 40+ years of direct services experience to this journey. Beginning with
the formation of AKNWRC in 2014, Tami joined a group of Alaska Native women
passionate about ending interpersonal violence across Alaska. Tami and the new Board of
Directors believe interpersonal violence is a result of colonization and has no place in
native culture. Tami has testified before Congress and the United Nations, bringing
attention to the disproportionate rates of violence experienced by Alaska Native women
and the lack of resources faced by tribes. Under Tami’s management, the AKNWRC has
become a voice for Alaska Native issues, particularly affecting women, children, and
families, telling truths to promote understanding, building partnerships, and, most
importantly, supporting Alaska Native tribes as they tackle the complex issues of
iInterpersonal violence.

Tami has a Bachelor's degree in Social Work and a master's work in Community
Psychology. She worked for over 28 vyears for the Anvik Tribal Council in Tribal
Administration, Indian Child Protection, Domestic Violence/sexual assault (DV/SA), and
Counseling/Advocacy. She is married to Carl Jerue, Jr., of Anvik, and they have jour
beautiful children and six grandchildren.
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“ INTRODUCTION AND WELCOME

015, the Alaska Native Women's Resource Center has been
o strengthening local, tribal government's responses through
rganizing efforts advocating for the safety of women and

Ir communities and homes, especially against domestic and
nd violence.
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AKNW
Nativ

rd members are Alaska Native women raised in Alaska
s and have over 141 years of combined experience

s, honprofit management, domestic violence and sexual
dvocacy, and other social service experience.

ur Mission

ka Native Women’s Resource Center envisions our Tribal women, communities and families free from violence, healing
and utilizing the wisdom of our ancestors to create effective community/Tribal responses to domestic violence, dating
king, trafficking, sexual assault, and related injustices. 7
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= ABOUT AKNWRC

AKNWRC collaborates with tribal, state, and national partners, including:

*The Emmonak’s Women’s Shelter

‘The Yup’ik Women’s Coalition

‘Healing Native Hearts Coalition

‘University of Alaska Fairbanks

‘RurAL Cap

Alaska Native Justice Center

Association of Village Council Presidents

Central Council of Tlingit and Haida Indian Tribes of
Alaska

-Kawerak, Inc.

‘Tanana Chiefs Conference

‘National Indigenous Women’s Resource Center
-STTARS Indigenous Safe Housing Center
Indian Law Resource Center

‘National Congress of American Indians
‘Minnesota Indian Women'’s Sexual Assault
Coalition

‘Pouhana O Na Wahine

*The Alaska Network on Domestic Violence and
Sexual Assault

*The Council on Domestic Violence and Sexual
Assault




LEARNING OBJECTIVES

1. Examine how current systems and policies impact trust, safety, and
access to care across violence, trauma, and substance use, and where
gaps continue to exist.

2. Apply strategies to strengthen coordination, advance Tribal-led
solutions, and build systems that are more responsive, trustworthy, and

aligned with community needs.
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TRUST:

.a firm belief in the reliability, truth, ability, or strength
of someone or something. It involves confidence in a
person's character or motives and a willingness to rely
on them, often despite uncertainty or risk. It can also
mean a legal arrangement for managing assets or a
confident hope for the future
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When someone is seeking help for some type of victimization:
Who is the first person or place they might reach out to?

What do you think the person seeking help expects? Why?
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Someone asks for help. What does help currently look

like?

Housing?
Medical Care?

Treatment?

Substance Abuse Treatment?
Safety?
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Coordinated o A BN A\
Response: What it looks like

A Tribal government (including tribal justice), tribal
or local advocate, health clinic, traditional healers,
and state agencies create a joint response team for
domestic and sexual violence.
The team includes: Tribal victim advocates,
traditional healers, a behavioral health aide or
clinician, a support person, law enforcement (Tribal
+ non-Tribal), and a substance use counselor.
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How it addresses gaps and builds trust
Instead of a survivor having to call multiple

; Sf@% VA numbers, there’s one Tribal-run number that
74 activates the whole team.
E% Cross-deputization agreements allow Tribal and
, gg@ non-Tribal police to respond without jurisdiction
confusion.

Services are coordinated: safety planning,

emergency shelter, immediate mental health r, A

28
support, and substance use treatment arH) E
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How it centers Tribal sovereignty & culture

e Tribal council approves the protocol and data-sharing
agreements.

o Survivors can access traditional healing (e.g., talking
circles, ceremony, support from Elders) alongside clinical g
services.

« Community-defined safety (not just law enforcemen ’{:
measures) is used as a success metric (e.g., feeling saf@
to return home and having supportive peernetworks).
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What it looks like
e A Tribal government maps all funding
streams that touch violence prevention
and healing: VOCA, VAWA, state
behavioral health funds, IHS grants,

etc.
e The Tribe creates a unified strategic
plan for safety and healing, then works

with partners to aligh how funds are
used.
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How it addresses gaps
e Previously, each grant had its own program, forms, and
staff, leading to duplication and confusion for individuals
or families.
e Under a coordinated response effort, there’s “no wrong

door”: families can start at any entry point—clinic, school,
victim services—and get a coordinated response.

o State and federal partners adjust reporting requirements
when possible so the Tribe can focus on outcomes that
matter locally (e.g., safety, reduced family displacement,
improved sense of belonging).
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How it centers Tribal sovereignty & culture

e The Tribe leads the planning and defines what

“safety” and “healing” mean.
e Data is owned by the Tribe; any sharing with

state or

federal systems is governed by MOUs and Tribal law.
e Funding supports cultural programming (e.g.

camps for youth exposed to violence, seasor

community gatherings) as part of prevention
an “extra.”
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CONSISTENCY:

WHAT DOES IT MEAN?
WHAT DOES IT LOOK LIKE?

DOES IT BUILD TRUST?
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WHAT TRIBAL, STATE, OR FEDERAL LAWS AND

POLICIES NEED TO BE CHANGED OR CREATED
TO MAKE THE SYSTEMS WORK FOR YOU, YOUR

FAMILY, OR YOUR COMMUNITY, IF ANY?
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ALASKA NATIVE WOMEN’S RESOURCE CENTER
(AKNWRC)
AN www.aknwrc.org

() tami.jerue @aknwrc.org
(907) 328-3990
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